challenges of a changing workforce
You have exposures. Risks are evolving. You need a plan.

WHAT'S HAPPENING

60% of U.S. businesses say medical cost inflation is their top concern1

With medical costs on the rise and an
ever changing multi-generational workforce,
it is more important than ever to take the
necessary steps to attract, hire and engage
the right people. Onboarding and assimilation
is a continual process that builds a workplace
culture of safety. A safe and engaged
workforce is crucial for business success.

Challenge: Controlling medical costs
Health trends for American workers:

50%

of workers have at least
one chronic condition;
25% of workers have more
than one chronic condition2

The cost of treating patients with a chronic condition compared to similar patients
with no other condition is 2x greater. And it increases to 5x for workers who
have more than one chronic condition.3

53% of U.S. business leaders
say attracting and retaining
talent is a top concern1
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Challenge:
Finding and keeping
the best people
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While the most experienced
workers are retiring

America's
labor pool is at
its lowest level
in 38 years.4

One of every three
U.S. workers was
born after 19815

50
40

44.6 million

30

6

Attracting
& hiring

43% of U.S. companies worry about the cost and time involved in training new employees1

Challenge: Building a culture of safety and engagement

Supporting
& engaging

Keeping employees engaged in their work pays multiple dividends.
Engaged employees are not only safer workers they’re also more
likely to stay with their organizations longer.

SM

Onboarding
& training

A more engaged workforce
is a competitive advantage.

28% of all workplace
injuries happen during
the first year on the job.

Travelers
Workforce
Advantage
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Engaged employees

Employees spend

have

up to

48% fewer safety

incidents at work.
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Travelers Workforce AdvantageSM can help.

50% of their

waking hours at work.

Onsite
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Assessment

Online
24/7 Accessability

On-Demand
Consultative services
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